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Curriculum Vitae Brenda Ninsiima alias Hariet  

 

Professional Objective: 

Dynamic and results-driven team player and occasionally team leader with a proven track record 

in successfully leading and delivering complex tasks. Proficient at driving cross-functional 

teams, implementing strategic initiatives, and ensuring the alignment of project outcomes with 

organizational objectives.  

Professional Experience: 

Lecturer – Lira University -June 2024 to date (Full time) 

 Plan, teach, and assess nursing theory and clinical practice to students. 

Develop and review curricula and teaching materials in line with standards. 

Supervise and mentor students in academic, research, and clinical settings. 

 Conduct and publish nursing research and promote evidence-based practice. 

Participate in departmental administration, quality assurance, and accreditation. 

Engage in community outreach and continuous professional development. 

 

Assistant Lecturer – Kabale University Jan 2021 – April 2024 (part-time) 

Experienced Nursing Instructor with 4 years of experience in teaching and providing direct 

patient care. 

Passionate educator with a strong background in health sciences, medical terminology, and 

patient care. 

Knowledgeable in curriculum design, course delivery, and assessment of student performance. 

Committed to fostering student learning and providing a supportive educational environment. 

Regional EPI Surveillance Officer WALIMU-WHO- Subnational Level (contract) 

June 2023- October 2023 

Led and managed surveillance and EPI teams from 6 districts concurrently, ensuring timely 

delivery within scope, and quality parameters through initiated weekly regional virtual debriefs 

and regular sharing of EPI performance indicators. 

Developed and implemented personal work plans and schedules while monitoring and reporting 

on mission progress to stakeholders. 

 Collaborated with regional cross-functional teams to Support district teams in establishing work 

plans and drafted and contributed to a weekly reporting template to monitor their activities 

against qualitative and quantitative targets. 

Border Health Technical Officer - (2022 Ebola Response) 

Infectious Diseases Institute Limited 14th December 2022 – 30th May 2023 

Developed, implemented, and monitored infection prevention and control strategies at border 

crossings to mitigate the risk of infectious diseases. 

Conducted regular assessments of border health facilities to ensure compliance with IPC 

protocols and standards. 

Collaborated with international health organizations and agencies to share best practices and stay 

abreast of emerging threats. 

Trained and educated border health staff on IPC measures, including the proper use of personal 

protective equipment (PPE) and adherence to hygiene protocols. 



 

 

World Lung Intensive care and Medicine Uganda (WALIMU)   

EPI – Surveillance Consultant -contract responsible for Kigezi Region, January 2022 –Nov 

2022 

Assisted 6 districts plan, implementing and evaluating Supplementary immunization activities 

providing recommendations that led to a 50% independent monitoring pass in RD2 nOPV2 

campaign 

Helped implement a new routine immunization performance monitoring and defaulter tracking 

system, improving program efficiency 

Supported 1 silent district to identify and investigate cases exceeding target goals by over 150% 

within three months 

IDI- MoH  

Volunteer EMS Nurse Officer July 2021- Sept 2021 

Participate in evacuation of ~12 emergencies every week  

Managed emergencies as a team member and a team lead efficiently  

Provided medical escort in oxygen-dependent COVID-19 evacuations within the Greater 

Kampala Metropolitan Area. 

Project Coordinator  

Health Outreach Program – Hope Partners Africa, Mbarara  

June 2017- December 2018 

Successfully managed the project from initiation to closure, meeting all project milestones and 

objectives. 

Collaborated with internal and external stakeholders to define project requirements and 

specifications. 

HEAL Medical Centre 

Head nurse January 2016-to November 2018 (full-time) 

Assisting with and coordinating patient care, allocating nursing and healthcare resources where 

needed, Resolving patient issues 

Creating reports for facility management 

Placing orders for equipment and supplies 

Education: 

Phd Fellow ( Jan 2024- ongoing) Texila American University 

Msc Degree (Nursing) 

Mbarara University of Science and Technology, (Mbarara, Uganda) 

September  April 2021 

Bsc Degree (Nursing) 

Uganda Christian University  

September  March 2016 

Certifications: 

Advanced Vaccinology Course on Immunization Health Systems- September 2021 

Health and Migration 18th September -16th November 2023  

Rapid Response Team Essentials online course June 2023 

WHO level 2 certification on Vaccine-preventable Diseases Surveillance as part of the 

Immunisation Agenda 2023 framework 11th -22nd July 2022. 

CLS, BLS ATS - 2021 



 

Skills: 

Strategic Planning, Stakeholder Engagement, Risk Management, Team Leadership, Team player, 

Cross-functional Collaboration, Communication and Presentation and., Process Improvement 


